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INTRODUCTION

« Due to climate change Europe becomes a water-
stressed region rapidly

« Water remains under-addressed in most sustainability
strategies compared to other initiatives (e.g. energy)

« Industry = Europe’s biggest water user, yet focus
mainly on agriculture

METHOD

« Semi-structured interviews with European
businesses (in Germany, Poland and
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Belgium) - approach to EU regulation
o current incentives and
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CONCLUSIONS O

« Businesses are in need of more financial support, to be able
to introduce water-efficient measures effectively y

in %

« Already existing willingness to develop more sustainable O
practices can be encouraged and enhanced with the right
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support (, f@
s
« Current framework proves insufficient, can however be build O Current barriers
on / modified / simplified
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RECOMMENDATIONS solutions

« Scientific-business as well as intra-industry ,
dialogue practlcal

Implementation

« Water Fund (reallocation of priorities and
resources)

« Water Scarcity Emergency Plan
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